
  

 

 
 

 

Action Plan  
(Aboriginal Learning Wellbeing and Safety)  

 
PURPOSE 
The purpose of this action plan is to ensure that all students and members of our school 
community understand: 

• our commitment to providing a culturally safe and supportive learning environment for 
Aboriginal students and their families  

• we encourage Aboriginal students to express their culture and actively support their 
cultural rights 

• we are equipped to acknowledge and appreciate the strengths of Aboriginal culture and its 
importance to the wellbeing and safety of Aboriginal students 

• measures are in place to ensure racism is identified and not tolerated in any instances, and 
are addressed with appropriate consequences. 
 

Gaayip-Yagila Primary School is committed to providing cultural safety to Aboriginal students, as 
well as students from a range of cultures to build inclusivity and acknowledge diversity. 

 
The objective of this action plan is to support our school to create and maintain a safe, nurturing 
and positive environment where Aboriginal students feel comfortable being themselves, 
expressing their culture (including spiritual and belief systems) and are supported by staff and 
community members that respect their Aboriginality and encourage their identity. 

 

SCOPE 
This policy applies to all school environments and activities, including camps and excursions. 

 
Gaayip-Yagila Primary School embraces the vision of the Marrung Aboriginal Education Plan and 

celebrates the culture, knowledge and experiences of First Nations Peoples. We are committed to 

creating and maintaining a school environment that empowers Koorie students to feel valued, 

respected and culturally strong. 

Our school has a number of measures in place to ensure our community acknowledges and 

appreciates the strengths of Aboriginal and Torres Strait Islander culture. These measures are outlined 

below. 

CONTENTS 
1. Build a strong school culture to support cultural inclusion 
2. Provide a welcoming environment for Aboriginal children 
3. Actively address racism  
4. Guide and train staff and volunteers 
5. Build knowledge of Aboriginal culture in school planning and curriculum 

 

https://www.education.vic.gov.au/about/programs/Pages/marrung.aspx


 
 
 
 
 
 
POLICY 
1. Build a strong school culture to support cultural inclusion 

• Begin events and meetings with an Acknowledgement of Country (or Welcome to 
Country, if applicable) as a standing agenda item. 

• Fly the Aboriginal and Torres Strait Islander flags on school grounds. 

• Display plaques and signs to Acknowledge Country and Traditional Owners. 

2. Provide a welcoming environment for Aboriginal children 
• Acknowledge and draw on existing knowledge of Aboriginal students and their families. 

• Ask for feedback from Aboriginal students and their families about what the school does 
well, and what can be improved. 

• Use Koorie Engagement Support Officers (KESOs) to provide advice about creating 
culturally inclusive learning environments. 

• Complete a Cultural Action Tool with the KESO to provide the school with 
recommendations. 

3. Actively address racism  
• Express zero tolerance of racism in the Student Wellbeing and Engagement Policy. 

• Address racism from students, staff, volunteers or visitors directly. Make sure racist speech 
or actions are always dealt with, and the culture of the school works to prevent incidents 
from occurring. 

4. Guide and train staff and volunteers  
• Train staff and volunteers to understand the importance of Aboriginal culture to the 

wellbeing and safety of Aboriginal students. 

• Complete Community Understanding Safety Training (CUST). 

• Principal Class and Wellbeing Team attend SPPIKE Training. 

5. Build knowledge of Aboriginal culture in school planning and curriculum 
• Find out about the Traditional Owners of the land/s where the school is situated and 

learn about the importance of acknowledging Traditional Owners. 

• Include Aboriginal history and culture in professional learning for staff and in curriculum 
planning for students. 

FAMILY AND COMMUNITY PERSPECTIVES AND FEEDBACK 

We actively seek participation and feedback from Koorie students, families and Community by:    

• acknowledging the existing knowledge of Koorie students and their families and seeking their 

feedback on decisions that affect them, and on how well we are meeting their needs, through 

initial enrolment meetings, Student Support Groups and during the development of Individual 

Education Plans 

https://www.vic.gov.au/koorie-education-coordinator-contact-details
https://www.vaeai.org.au/community-understanding-safety-training-online-information-session/
https://www.indigenous.gov.au/contact-us/welcome_acknowledgement-country


 

 

  

 

 

• working with our regional Koorie Engagement Support Officers (KESOs) for advice on how we 

can create a culturally inclusive learning environment and to build our capacity to provide 

support for individual Koorie students attending our school 

• partnering with our local community to seek feedback and advice on existing and new actions 

we can take to support the diverse and unique identities and experiences of Aboriginal 

students and children in our community. 

COMMUNITY FEEDBACK  
We recognise that our school’s practices must be regularly reviewed and updated in partnership with 

our families and local communities. We encourage you to contact the main office with any feedback, 

concerns or suggestions. 

 

REVIEW AND APPROVAL 

Plan Last Reviewed August 2022 

Consultation School Council and KESO 

Approved By Principal 

Next Review Date August 2024 
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